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ABSTRACT

The purposes aimed to investigate the level of motivation, efficiency and Motivation affecting
to performance efficiency of employees in the medium logistics company. The objectives of this
research were 1) to study the information of employees of a medium-sized logistics company 2) to
study the motivation affecting the efficiency of employees of a medium-sized logistics company. The
samples were employees that were performing in the medium logistics company, for 171 samples.
A questionnaire was used foe data collection. The statistics used for data analysis were frequency,
percent, mean, standard deviation, t-test, F-test (Analysis of Variance: ANOVA), and Multiple linear
regression analysis with a statistical significance level of 0.05.

The results were found 1) that most respondents were female, between 25 - 40 years old,
bachelor’'s degree level, operations employees’ level, and salary between 20,001 - 40,000 Bath. 2)
It was overall at high level of motivation. Moreover, level of performance efficiency of employee was
overall at the highest level. 3) The motivation affecting to performance efficiency of employees in the
medium logistics company., was on the success of work and nature of the work performed. 4)
Personal factors of different working age of employees of a medium-sized logistics company. There
was the statistically significant difference in performance level of 0.05. 5) The study of the relationship
between work motivation and work efficiency found that there were variables for success at work.
and the nature of the work performed at the statistically significant level of 0.05 and other variables
did not affect work efficiency at the statistically significant level of 0.05.

Keywords: Motivation, Motivational Factors, Performance Efficiency
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