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Abstract

This individual research’s purpose is to study about level of chief's transformational
leadership, organization climate and organization commitment of generation Y employee whose
working in private company or organization in Thailand. These studied data have been brough to

prove about influencing factor of chief's transformational leadership and organization climate to



organization commitment via multiple regression statistic method. The benefits of this individual
research are to can bring the prove factor to apply on private company in Thailand. It's to improve
the organization commitment of their generation Y employee for prevent the resignation problem.

This research has been studied with 402 sample. By survey with online questionnaire and
distributed via social media platform such as Line, Facebook. The result show that
transformational leadership is significant influence the organization commitment via 2 factors. The
Idealized Influence and Inspiration Motivation. The factors which not influence is Intellectual
Stimulation and Individualized Consideration. And for organization climate, there is 6 factors that
significant influence to organization commitment. It's opportunity for Advancement, wages,
intrinsic aspects of the job, social aspects of the job, communication and benefits. And the factors

that is no significant is security, company and management, supervision and working condition.

Keywords: Transformation leadership, Organization climate, Organization commitment
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