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ABSTRACT

The purpose of this study are 1)to study personal factors of employee of private
Pharmaceutical Company 2)to study work motivation of employee of private Pharmaceutical
Company 3) to study work motivation affecting to performance efficiency of employees in a
private Pharmaceutical Company. The sample was 175 employees from private Pharmaceutical
Company and sampling by proportional stratified sampling method. The questionnaire was used
for data collection. The data were analysis by descriptive statistics including frequency,
percentage, mean and standard deviation. Data analysis to compare t-test, F-test (Analysis of
Variance: ANOVA) and Multiple linear regression

The result of study found that 1)Most of personal factor of the sample were female, age
in the range of 31-40 years, married in marital status, high school in education level, operation
position in work position, work experience ranges from 10-15 years with monthly income lower
than 20,000 baht 2)The results of the analysis of the level of motivation for work of the
motivation factor are the most aspect is status of work, followed by achievement of work and
results of the analysis for work performance, When considering each aspect, the most efficient
aspect is the quality of work, followed by time of work at the significant level of 0.05 and result
of work motivation affecting to performance efficiency of employees in a private Pharmaceutical
Company found that achievement of work, recognition of work, responsibility of work,
advancement of work, company policy and administration and security of work at the significant

level of 0.05

Keyword: Motivation, Performance efficiency
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