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ABSTRACT

The objectives of this independent study were 1) to study differences in personal factors with
corporate commitment of the shipping staff in the Laem Chabang Port area Chonburi 2) for Study
the quality of work life that affects Organizational commitment of shipping employees in the district
Laem Chabang Port Area Chonburi The sample group was Shipping staff of a private company in
the area Laem Chabang Port Area Chonburi Province, 395 people. The instrument used in the
questionnaire study Rating Scale The statistics used in data analysis are percentage, mean, portion.

Standard deviation and hypothesis testing with Independent sample t-Test, (F-Test) , One-Way

ANOVA , Post Hoc Tests , Scheffe , Linear Regression.

The results of the study (1) found that personal factors were sex, age, educational level,
length of time in different overall work There are different bonds to the organization in 3 aspects:
confidence and accept the goals and values of the organization The willingness to make an effort
full power for the benefit of the organization and the need to remain a member of the organization
Next, the monthly income level Shipping employees have the same relationship with the organization
as a whole according to different monthly income levels The level of statistical significance was 0.529
(2) quality.
work life that affects the engagement with the organization of the shipping staff is the promotion side
social integration Work-life balance and the working side benefit to society The aspect that does not

affect the organizational commitment of the shipping staff is the Fair and adequate compensation A

3115



NEIINYIAYITINATLIAI

UNAMNIFY » RESEARCH ARTICLE

characteristic and safe environment is equal to Opportunities to develop knowledge and abilities
promoting growth, stability, and personal rights at work.

From the regression equation with Adjusted R2, the variance was 84.1 percent, and it was
found that the variable against promoting social integration the balance between life and work, and
working that is beneficial to society affects the organizational engagement of the shipping employees
in the area Laem Chabang Port Chonburi with statistical significance at the 0.05 level. Fair and
adequate compensation environment that is characteristic and safe. Opportunity aspect develop
knowledge and abilities promoting growth, stability and rights person working does not affect the
organization of the shipping staff in the port area. Laem Chabang, Chonburi Province statistically

significant at the 0.05 level.
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