NEINYIRYITIN AL

s UNAINIVY « RESEARCH ARTICLE

1
a 1

mﬁmmﬂmﬁﬂi‘nmwa@]am’m;dﬂﬁuaoﬁmmaowﬁmm

v
Q

nuluuTinnatadnelutaugammnIIwung
Work environment that affects organization commitment of employees

working in companies based in Bangplee Industrial Estate

a 6 o a [
WINNIUN Ylﬂ%‘].]i?jfy']u%ﬂ

Nartplin Thasanaprichyanont

UNAAYD

2
a A o

miﬁuﬂ’fﬁmzummqﬂizmﬁ WWa 1) LﬁaﬁﬂmmmLL@lﬂ@hwaaﬁﬁ]ﬁT&muqmaﬁu

anuEnWuadinIvasninuninuluIsnaasegmeluliaugamwnisunnand  2)  iefnm

msmmﬂaaﬁmﬁa’ama@iamm;dﬂw”uaaﬁm va3nninnunyinuluusEniasesneluiiay

u

1 o [l 1

qmmmssumawﬁ NANMIBHIIAD  WINUNYBlwUSENAaIat N ﬂluﬁﬂuqmmmmswmqwﬁ

9 U

'
aad

I 385 au LavasdanltlumsAnsuuusauaNINaNaIBUSunns (Rating Scale)  ®H@N Mol
mylanzddaya fa disaua: duadn dawdosvsanasguuaznimaseuauiiogiuels f1n1s

Nagay ALaw ﬂ’li’?l’ﬂi’lzﬁﬂ’.}’mLL‘IJT.L]TJWVH\‘]LaEI’J bR 3Lﬂ§’]$ﬁ(ﬂ@ﬂﬂﬂw1ﬁﬂm

NAN1IAN®I (1) NEEHEPIBIREE laun e g DU FOTUNIWRUIT WANT

31,@1513%“[@m’ml,mﬂ@mﬁ'unﬂ@i”m (2) msmmﬂam‘mﬁa’aNa@iamm;dﬂw”uaaﬁm YBIWHNITWN

ﬁwmluu%ﬁ'nﬁm”aaﬂmﬂluﬁﬂmqmmﬁmmmawﬁ fa MWANNIBAILREANE GUAIIIY Gt

2

NMIAAABRERNT AURAINNIIYNG  URIRANT  FIUAIWN LUAING @iammgﬂﬁuadﬁm SN

1Y
A v A o

Wﬁﬂd?%ﬁﬁ’]ﬁ’]%l%ﬂ‘ﬁﬂ'ﬂﬂ@lda;ﬂj.ﬂ’]ﬂluﬁﬂuﬂq@ﬁ’]%ﬂ‘ﬁNU’NWﬁ fo ﬁ’lulaﬂﬁﬁﬁ‘ﬂﬁiﬁl’l'lﬂﬁ’]l%ﬁ’]% A
89ANTUAZNNTIANTT @T’lué'ﬂwmwaamuﬁnﬂmmjﬁﬂmafl,u AWNIINFIY  AIUAN BTSN

iAW

1115



NEINYIRYITIN AL

s UNAINIVY « RESEARCH ARTICLE

=)

MnauMInanasdfuaasdninavasinlsduninuaiddadiudsann laaany
uilsilyusoua: 78.4 LLa:wuiwﬁ@TﬁLLﬂi@T’mﬁdaNa@iasm”umwgnw”uaﬁmﬁﬁamm‘"uﬁfﬂéﬁﬁ'tyma
aAGTIs=AU 0.05 YIAW 5 aaul3Ae suANUTUAIUREARD SN sumIhadedams e
FAIWNIIRNH URIFANT Ei’su@T’mﬁvL&iﬁ%aNa@iaim‘”um’mEﬂw”uaoﬁmﬁﬂ%%m 5 GuAa eu
Tomafiaziminluemu dmassnIuazn1ssans @Tﬁuéi'ﬂwmwadmuﬁnﬂmwﬁﬁﬂmﬂluﬁ ANUNTT

'
o [ ada

ANAINY WTAUANBIUENIRIAY 88 1ITUDRIAYNIFTANIZAY 0.05

Ardany UITNMIABIANT , ANURNWUdDadANT

2115



NEINYIRYITIN AL

~LI [ ]

1UNAINIIY « RESEARCH ARTICLE

Title : Work environment that affects organization commitment of employees
working in companies based in Bangplee Industrial Estate

Author: Mr.Nartplin Thasanaprichyanont

Degree: Master of Busine Admisitration

Academic Year : 2020

Adviser: Poramet Boonnumsirikij Ph.D.

Keywords: environment , commitment .

ABSTRACT

The objectives of this independent research are 1) to study the differences of personal
factors and organization commitment of employees working in companies located in Bang Phli
Industrial Estate; 2) to study the work environment that affects organization commitment of employees
working in companies located within Bang Phli Industrial Estate The sample group was 385
employees working in companies located within Bang Phli Industrial Estate. The instrument used in
the study is questionnaire and Rating Scale was used for statistical data analysis, i.e. percentage,
mean, standard deviation and hypothesis testing with Independent sample (F-Test) , One-Way

ANOVA , Post Hoc Tests , Scheffe and Linear Regression.

The results of the study (1) Different personal factors such as sex, age, age,
employment and marital status are resulting in different affect to organization commitment of
employees working in companies located within Bang Phli Industrial Estate 2) Work environment
namely security, wages, communication, working conditions and welfare have affect on organization

commitment of employees working in companies located in Bang Phli Industrial Estate.
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From the regression equation with Adjusted R2, the variance was 78.4 percent, and
it was found that there were 5 variables affecting the level of organization commitment with a
statistically significant level of 0.05 which were security, wages, communication, working conditions
and welfare. As for the aspect that does not affect the level of organization commitment are the rest
5 aspects namely opportunities for advancement in work, organization and management, The nature
of the work from the inner feeling, work supervision and social characteristics at statistically significant

level of 0.05.
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