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ABSTRACT

The purpose of this research is to study the objectives of this study are: 1. To study the
difference of personal factors and early retirement decisions; 2. To study the factors of satisfaction
with the current job that affect the decision to retire early. The sample group used in this study was
250 employees of private companies in Bangkok. It was calculated from the finite population (Finite
Population) from the sample size table of Taro Yamane (Taro Yamane, 1973). Samples equal to the
population are collected. They are divided into executive level employees of 20 people, manager
level or deputy manager of 32 people, supervisor level of 20 people, and general employees of 178

people.

The tools in this study are A questionnaire is a tool for collecting information and statistics
are used to analyze the data using descriptive statistics consisting of frequency, percentage, mean
and standard deviation. Analyze mean difference between variables by using t-test and testing the
difference between mean of more than two samples using ANOVA. at the statistical significance level

of 0.05 and multiple regression analysis. The results of the research can be summarized as follows:

As per research results, the study on the satisfaction in the results of early retirement
decisions of private company employees in Bangkok found that the level of satisfaction is at a high
level with a total mean of 4.08 and a standard deviation of 0.141. Considering each aspect, it was
found that the two aspects with the highest mean are in the management policy aspect; with a mean

of 4.23 and a standard deviation of 0.255 and the physical environment has an average of 4.21 and
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the standard deviation of 0.291, and the aspect that the mean is in the highest criteria in 2 aspects
are the aspect of work progress with a value of 4.15 and the standard deviation of 0.234 and the
aspect of compensation and welfare. The mean is 3.72 and the standard deviation is 0.293,

respectively.

As for job satisfaction, the result of early retirement decisions of private company employees
in Bangkok is found that the satisfaction level is at a high level with a total mean of 4.08 and a
standard deviation of 0.141. When considering each aspect, it is found that the two sides with the
highest mean are in the highest criteria. is the management policy with a mean of 4.23 and a standard
deviation of 0.255 and the physical environment with a mean of 4.21 and a standard deviation of
0.29. And on the aspect that the mean is very high, there are 2 aspects: the aspect of work progress
with a value of 4.15 and a standard deviation of 0.234; and the aspect of compensation and benefits.

The mean is 3.72 and the standard deviation is 0.293, respectively.
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