TaggNdenanannauyNNkEDIANIVBINKNIIHUIENLENT
‘l%mmngamwmmumuazﬂ%mmma
Factors Affecting Management the Relationship and Engagement of

Private Company Employee in Bangkok Metropolitan Region

8097 lATHZI9EN
Latda Traiyawongsa

UNAALD

ﬂ’]iﬁﬂb}’]ﬂ%ﬂﬁﬁf@qﬂizadﬁ 1) Lﬁaﬁﬂmsxé’umwaﬂw”umadwﬁmmlu
u?ﬁ'ﬂLaﬂmuluLm@lﬂgomwumumuaxﬂ%wmma 8z 2) tafAnEN TSR InaN T a9
wazaunInalalunisrinen ﬁdawa@iam'mpdﬂw”umaawﬁnmuiuu?ﬁmamﬂum@
nyunmwunIuaILazINUma Iinaiianisgudiatunnianizezal n3asianildln
539w leun wuusaUaNN mﬁmﬁ:ﬁﬁagauamﬁﬁmf l@un Sopas duady 8
Lﬁmmummgm mMInagaul MInasaulav uaz NMINATIEHNANBLLTINY

HAaNMTITBWLTY winudszauanufaiudedadoduanunniuluasdng lu
mwsmayﬂmm‘”wmn WaRasmdusiedin wudn auauassnanadesssns 9
mmﬁﬂmﬂﬁqmﬂuﬁuﬁmmﬂ J098931A8 @Tmmmﬂﬂmmﬁﬁ]zagjﬁ'uaoﬁﬂi faane
slmm"'umﬂﬁq@ LLa:ﬁauﬁq@ﬁa duanurunlunisinuedraduanuaunn d
mm&"ﬂlmzﬁumﬂﬁq@ AUAIAL HANMINARDUFNNAFIH WU Tadpdrulanad1n
lidanuynrudassdnizaswinnuluuisniensuluanjunnuniuasuazlSumuna
FNTUTATUEIUAN B ALY A FIUANNTINIBIU ABANNAIRIN U way
dunsdarnsinlunisusnison fsiawmiammpﬂmw‘"u@iaaaﬁmmaawﬁfﬂmulu
uIsniansulwaanmwanua LAzl N UmMa atnsfiddyn1Iaiian 0.05 uazlasn
A NNINlalun13vine I Taun I uA o ULATRIRANIT AIUAMNIFNANRTNL
AU ez dusnwuadanlunisriinu dinadannunWudaasdnIvas
witnulupisniensululranjunwaninasuazdivmna atnafiuddynaian
0.05

Ard1An: ANUKNWUdaasang, anuiiwelalumvhau, winnuuTdenu



ABSTRACT

This study has the objectives 1) to study factors affecting management the
relationship and engagement of private company employee in Bangkok Metropolitan
Region, and 2) to study factor the job description and job satisfaction that affecting
employee engagement in private company in Bangkok Metropolitan Region. Using
purposive sampling techniques. The research instrument include questionnaires. The
statistics and data analysis including percentages, means, standard deviations, T-tests,
F-tests, and multiple regression analysis.

The research results found that the employees had opinion on factor in terms
organizational engagement in the whole it was at a high level. When considering each in
terms, it was found that, the organization loyalty had the highest mean was top first. Next
was the organizational commitment had the highest level of mean. And the least was in
terms of working dedication to the utmost ability had the highest mean levels, respectively

The results of the hypothesis testing found that different personal factors by no
had organizational engagement employee among employees in private company in
Bangkok Metropolitan Region. For the job description, factors include the working
challenge, career path, and participative management affect the organizational
engagement of private company employee in Bangkok Metropolitan Region, statistically
significant at 0.05, And job satisfaction factors include salary and welfare, relationship
with work chief, and working environment affecting organizational engagement employee

of private company in Bangkok Metropolitan Region. Statistically significant at 0.05

Keywords: Employee Engagement, Job Satisfaction, Private Company Employees
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