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ABSTRACT

This study aimed to examine the relationship between Work-Life Integration (WLI)
and work performance among office employees in a private company in Bangkok. Data were
collected from 300 respondents through questionnaires. The majority were female (59.30%), aged
26-35 years (49.30%), single (67.00%), and held a bachelor’s degree (73.00%).

The findings revealed that personal factors such as gender, marital status, education
level, and work experience did not significantly affect work performance. However, age, job
position, and monthly income showed statistically significant differences in certain aspects.
Notably, employees aged 36—45 had significantly higher performance perceptions than those aged
26-35

Overall, Work-Life Integration was rated high and significantly influenced work
performance. The most influential factors were life and work satisfaction and system support. In
contrast, time management ability, stress level, and flexibility did not show significant effects.

The study recommends organizational policies that enhance employee satisfaction and

promote effective Work-Life Integration as strategies for improving long-term work performance.

Keywords: Work-Life Integration, Work Performance, Office Employees, Private Sector,

Employee Satisfaction
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