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ABSTRACT
This quantitative research aimed to examine the motivational factors influencing the work
performance of employees in a construction contracting company. The instrument used for data
collection was a questionnaire. The population studied comprised a sample of 325 employees
from the construction contracting company, selected through convenience sampling. Data
analysis employed descriptive statistics, including frequency, percentage, mean, standard
deviation, and multiple regression analysis. The analysis revealed that motivational factors could
explain 59.4% of the variance in employees’ work performance. The motivational factor
contributing most to work performance was personal well-being ([3 =0.264,t=5.595,p =
0.000), followed by job position (B =0.238,t = 4.211, p = 0.000), recognition and respect (B =
0.232, t = 4.651, p = 0.000), relationships with colleagues (B = 0.215, t = 4.647, p = 0.000),
work environment (B = 0.156, t = 3.022, p = 0.003), and achievement in work (B =0.144,t =
3.125, p = 0.002). Notably, compensation and benefits were found to have a negative effect on
work performance (B =-0.158, t = -2.720, p = 0.007) Conversely, factors such as career
advancement, company policies and management, supervision and control, and relationships
with supervisors did not significantly explain the variance in work performance among

employees in the construction company.
Keywords: Work motivation, Work performance, Construction industrial
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